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* People and the EU settlement scheme

« Changes to Immigration Rules

* New Skilled Worker Route

« Changes to Intra-Company Transfer (ICT) Route
* Frontier Workers

« Social security overview

« Case studies

 Q&A




PEOPLE —

EU CITIZENS & THEIR FAMILIES

* By 31 December 2020 — 5 years living in UK?

* then free to live in UK and can apply for Permanent residence/
British citizenship.

* By 31 December 2020 < 5 years living in UK?
¢ can stay until 5 years are up, then apply for settled status.

¢ Family members in UK pre 31 December 20207
« can apply after 5 years.
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EU SETTLEMENT SCHEME

* Applies to EEA citizens and family members who entered the UK:
* by 30 June 2021 (if Deal)
* by 31 December 2020 (if No Deal)

* Must apply for either ‘settled’ status or ‘pre-settled’ status — deadlines
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Visit Visa

= Permits individual study for a period of six months or less.

= All study must be undertaken at an accredited institution. This excludes
recreational courses undertaken for leisure that last no longer than 30
days and do not lead to a formal qualification.

Short-term Study route

= For students who wish to come to the UK to study short-term English

language courses.
= Course must last between 6 and 11 months and the selected course of

study must come from an accredited institution.



English Language Requirement

= Applicants required to demonstrate required level once.

= Malta added to majority speaking English language country list;
people with Degree from Ireland will qualify.

= Applicants who have gained GCSE/A Levels or Scottish Highers in
English whilst at school in UK can rely on this as proof of their English

language ability if applying under Student, Skilled Worker, Start-up and
Innovator route.

Maintenance

= Applicants can rely on electronic bank statements
= Applicants can show they meet maintenance (living expenses,

accommodation allowances, lunch allowances) requirements by relying
on wider range of accounts




Skilled Worker Route

= Will open for applications on 1 December 2020 .

» UK companies must obtain Sponsor License (SL) to recruit
overseas workers including EU nationals.

=  Minimum skills threshold lowered from RQF (regulated Qualifications
Framework) Level 6 to occupations skilled to RQF Level 3.

= Minimum salary threshold lowered from £30,000 pa to £25,600 pa.

= Applicants may not be required to meet above salary thresholds if
they have been allocated tradable points that are equivalent.

= Applicants must score 70 points in total, 50 of which are
accumulated by meeting mandatory criteria.




Contd....

» Restricted Quota for Tier 2 (General) suspended.

= No requirement for sponsors to undertake Resident Labour Market
Test (RLMT).

= Applicant’s salary for ILR application must be at least £25,600 pa or
at a going rate per Skilled Occupations Code.

» Those sponsored in shortage occupations or listed in health or
education occupations may be paid £20,480 per year, if their salary is
same or exceeds going rate for occupation.




Points Scoring

Non-tradeable points
= Job offer from an approved sponsor (20 points)
»  Skill level RQF3 or above (20 points)
» English language (10 points)

Tradeable points

Salary
»  Applicant must earn more than lower limit of £20,480 to trade points
= 80% of relevant salary - 0 points
* 90% of relevant salary - 10 points
» 100% of relevant salary - 20 points

» Relevant PhD to job - 10 points
» Relevant STEM PhD to job - 20 points
» Job in Shortage Occupation - 20 points




Case Study

*» Rob wants to come to UK as veterinarian on salary of £26,750. Meets all mandatory criteria under

PBS, scoring 50 points.

= Salary is higher than £25,600 threshold, however, below £32,500 going rate, therefore does not score

20 points for salary.

= Salary is just 80% of going rate for his occupation, therefore whilst he scores nil for salary, is eligible to

score 20 tradeable points elsewhere.

» In this instance, Rob scores 20 extra points by having job offer in shortage occupation.

Characteristics Points
Mandatory Job offered by Approved Sponsor 20
Mandatory Job at appropriate Skill Level 20
Mandatory English Language Skills at Level B1 10
Total 50
Tradeable Job in Shortage Occupation 20
Total 70




Intra-Company Transfer (ICT)

= Cooling-off requirement amended. Instead of migrants being
restricted from re-entering UK as ICT for 12 months after departing,
will be permitted to hold ICT leave for up to 5 years in any 6-year
consecutive period or up to 9 years in any 10-year period for high
earners.

= New single high earner threshold of £73,900 (previously there
was a second threshold of £120,000).

= Minimum salary threshold remains at £41,500 per year but is based
on 48 weekly working hours and the going rate for the occupation
codes is based on 39 weekly working hours.

= Ability to switch into this route when already in UK.

= Does not lead to ILR.

= Switching from ICT to Skilled Worker Route permitted.



Frontier Workers

= EU, EEA or Swiss Citizens employed or self-employed in UK but live
elsewhere.

= Frontier Worker Permit (FWP) Scheme to be launched on 10 December
2020 and FWP will be required to enter UK from 1 July 2021 for
applicants with frontier worker status.

= Application will be gratis and can be submitted in or outside UK.

= Can continue entering UK until 1 July 2021 with EU passport or
National ID but can apply for FWP as soon as scheme launches.

= Irish citizens will not need FWP but may apply if they wish.




Frontier Working before 1 January 2021

= Applicant can retain frontier worker status if frontier working in the
UK by 31 December 2020 but needs to apply for FWP.

= Can also retain frontier worker status if previously been frontier
worker and certain conditions apply.

Frontier Working from 1 January 2021
= From 1 January 2021, non-British, non-Irish workers who wish to

begin employment in UK while remaining resident outside the UK
will need to apply through new PBS.




What are the current EU social security rules?

These ensure that:

* An individual is only subject to social security laws of one member state
at an time, which avoids double contributions for both the employee and
their employer

Contributions are paid where the work is performed unless one of the
following applies:

a) Short term assignments of less than two years
b) People working in two or member states

c) Invery limited circumstances if it is in the best interests of the
individual
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Who might be affected by Brexit changes?

* UK employers sending workers to the EU, the EEA or Switzerland
from 1 January 2021

* Workers from the EU, the EEA or Switzerland coming to work in
the UK from 1 January 2021

« BUT, UK or Irish nationals moving between the UK and Ireland

will remain covered by a separate reciprocal agreement between
Ireland and the UK
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What might change?

* If no agreement is reached, Part 2 of the Withdrawal Agreement will
apply so that the EU rules continue for EU citizens and UK nationals
who, at the end of the transition period “continue to work in the EU
without interruption”.

* For transfers of individuals not covered by the Withdrawal Agreement
the position remains less certain:

a) EU rules might continue if the UK government replicates the EU rules

b) EU rules might continue if the UK government negotiates a separate

social security agreement with the EU

c) BUT if no agreement is reached employees and employers could face

double social security contributions
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Areas of risk to watch out for

« Applications for an Al for a period that starts before 1 January
2021 - Potentially loss of coverage for any interruptions to
arrangements

* Applying for an Al for a period that starts after 1 January 2021 -
Potentially new application procedures after 1 January 2021

* The UK’s social security agreement with the Republic of Ireland -
Potentially new application procedures after 1 January 2021

» Potential loss of healthcare and benefit coverage
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Actions you could take now

* Review current and planned arrangements

* Check the expiry dates of existing certificates of coverage to
ensure they cover the relevant period in full

* Consider bringing forward the start date of anticipated EU
assignments

* Review health and travel insurance policies

* Be prepared to learn and embed new administrative procedures
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GLOBAL BUSINESS IMMIGRATION

CASE STUDY
An EU business sending EU nationals in to the
UK for temporary work
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Francoise

* Francoise is a French national who lives with her family near Paris. She has been employed by the
French business for 20 years. She is assigned to the UK Company for two years, and is due to
arrive in the UK on 5 October 2021. UK sister company holds Sponsor Licence (SL).

» During her stay, Francoise will spend 40% of her working year performing duties outside the UK
* Francoise’s partner and 16 year old son will accompany her on assignment, and

« Company will pay the costs of their travel to the UK, their accommodation, one home leave trip
each year and the costs of her son attending an International School in London during the
assignment.

* Francoise will continue to be a member of the French firm’s pension scheme while on assignment.

» The French firm has agreed to cover Francgoise by the global tax equalisation policy while she is on
assignment.



Advice

Francoise would need to enter under new PBS scheme.

As UK company already holds SL, they can sponsor her.

Our recommendation is to apply for Tier 2 (ICT) as she has been employed
by French company for over 12 months and provided her salary is at least
£41,500 per year.

Salary can be paid by employer in UK or France throughout period of
assignment

Can bring family members to UK.

Will not lead to ILR.

Should business decide later to offer her permanent contract in UK, she can
switch from Tier 2 ICT to Skilled Worker Visa.
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GLOBAL BUSINESS IMMIGRATION

CASE STUDY
A UK business sending UK national to work in
the EU (Netherlands example)
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Mohammed

Mohammed is a British engineer employed by the UK Company.

Mohammed is assigned to work at the Netherlands Company’s manufacturing
premises for an initial 12-month period commencing 20 April 2021.

Mohammed plans to leave the UK on 30 April 20221 and, his assignment might be
extended to 31 August 2023.

During his assignment, Mohammed remains in the UK company retirement benefits
scheme.

His family will remain in the UK, and the company will pay Mohammed’s
accommodation and subsistence costs in the Netherlands, as well as the travel costs
for a monthly return visit to the UK, plus one return visit to the Netherlands by his wife
and two children



Advice

= From 1Jan 2021, UK nationals treated as non-EU Nationals.

» To benefit from fast-track programme, sister sponsoring entity in NL can
become Recognised Sponsor (expedited processing times and fewer
supporting documents).

Process

=  Apply for EU ICT Work and Residence authorisation.
= Entry into NL (no entry visa). Attendance at Immigration Office.
= Town Hall Registration and obtain Social Fiscal Number.

* Please note negotiations are still ongoing therefore above advice is dependant on final agreement between UK and EU.
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